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INTRODUCING AWIMAR

Australian Women in Mining and Resources
(AWIMAR) was formed by leaders around
Australia to unite and connect women in the
minerals and resources industry nationwide.

AWIMAR was founded because we need to do
something different - address the strategic
and structural issues to shift the dial to support
gender equity and inclusion and deliver the
workforce that our industry needs.

Further information on AWIMAR at

awimar.org.au

UNITE - CONNECT - AMPLIFY - EMPOWER AWIMAR
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https://awimar.org.au/
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Forelight

ADVISORTY

Our full-service firm offers research, consultation and
advisory services across:

Strategy, policy and planning

Program development and delivery

Stakeholder engagement, advocacy, advice and representation

Innovation scoping and roadmap development

Industry, supply chain and ecosystem strategy

Education and resources

Governance frameworks

International market development

Funding and incentive approaches.

Unlock the future of resources and energy - www.forelight.com.au

Clare Larkin-Sykes and Lucy McClean, Forelight Managing Directors


http://www.forelight.com.au/
http://www.forelight.com.au/

FUTURE FOCUS
PRESENTATION

1. Mining today and tomorrow

2. Mining workforce,
challenges and diversity,
equity and inclusion (DEI)

3. Initiatives to support future
workforce

4. Priorities for future
workforce.




MINING TODAY AND TOMORROW
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MINING IN THE PAST
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FOCUS ON ‘CRITICAL MINERALS’

“With our rich geological endowment and track record as a reliable exporter of
energy and resources, Australia can play a pivotal role in delivering the
processed minerals the world needs for a clean energy future.

We are the world’s largest producer of lithium, the third largest producer of
cobalt and fourth largest producer of rare earths. Like the gold, iron ore and
gas industries did before it, the critical minerals sector can deliver significant
benefits to Australia.

We also produce significant amounts of enerqy transition metals such as R o= '
aluminium, nickel and copper — which in combination with our critical minerals are
essential inputs into the technologies that will drive the energy transformation.

While our potential is great, so too are the challenges. And global
competition is fierce.”

_*_ NS
Madeleine King, Australian Minister for Resources AWI M AR
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Source: Australian Government, Critical Minerals Strategy 2023-2030, available at https://www.industry.gov.au/mining-oil-and-gas/minerals/critical-minerals



https://www.industry.gov.au/mining-oil-and-gas/minerals/critical-minerals

FUTURE OF MINING

» ‘New’ critical/strategic minerals
» New areas/deeper

» New stakeholders and communities

., » New technologies, innovation and

Al
» New skills and talent

» Increasing importance of
sustainability and ESG.
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ESG - ENVIRONMENT, SOCIAL, GOVERNANCE
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ESG - EXPECTATIONS, STANDARDS, LEGISLATIVE CHANGE
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International Council for Mining IRMA — developing - i o
exploration-specific standards Tar,
p P ; iets, EXplOratiOn R o EX =
JORC — proposal to extend the ‘-'SOurces, s esults, Minera,
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and Metals (ICMM) Principles
code to ESG modifying factors

UN Global Compact
UN Sustainable Development
Goals (SDGs) Towards Sustainable Mining (TSM)
Global Reporting Initiative (GRI) Initiative for Responsible Mining
- - - Assurance (IRMA)
International Sustainability
Standards Board (ISSB) Responsible Mining Foundation
RMF
Task Force on Climate-Related ( )
The Copper Mark l.f'
Global Reporting Initiative (GRI)

Financial Disclosures (TCFD)
14: Mining Sector Standard

Sustainability Accounting
Standards Board (SASB)

Taskforce on Nature-Related
Financial Disclosures (TNFD)

b RESOURCES
/

/
|

World Economic Forum (WEF)
Stakeholder Capitalism Metrics

(WEF-SCM)
International Organization for
Standardization (ISO 14000,

2600 etc)

Source: International Copper Association Australia Roadmap to Zero — Discovery Report, available at https://copper.com.au/about/projects/roadmap-to-zero/


https://copper.com.au/about/projects/roadmap-to-zero/
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POWERED BY PEOPLE

Attraction + Inclusion
» Retention

‘Diversity is who we are,
Inclusion is what we do.”
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MINING WORKFORCE, CHALLENGES AND
DIVERSITY, EQUITY AND INCLUSION (DEI)
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MINERS TODAY
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OUR WORKFORCE (nowtedge about what he
resources sector is doing and
what role they have to play in

a sustainable future
Share of respondents, ages 15 to 30, who would consider working in the following sectors, % environment.”

Mining is not attractive to young talent.

Mining 19 7 . B Definitely would not
B FProbably would not
Oil and gas 20 9 . Might consider

Probably would

i - B Definitely would

Construction

Manufacturing

Transportation

and logistics
Financial services 15 34 18 -
Arts and culture 15 21 28 21 -
High tech 31 2 [ CC\C\///
x 3
Healthcare 12 o1 31 CHE AWI M AR
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Sources: Geoscientist, 2023, Global geoscience enrolment, available at geoscientist.online/sections/unearthed/global-geoscience-enrolment/
McKinsey & Company, 2023, Has mining lost its luster? Why talent is moving elsewhere and how to bring them back, available at www.mckinsey.com/industries/metals-and-mining/our-insights/



https://geoscientist.online/sections/unearthed/global-geoscience-enrolment/

AUSTRALIAN GEOSCIENCE IN ‘CRISIS’

1.0 - ational PhD » As of 2021, less than half of Australia’s
gompletions 42 universities offered undergraduate

undergraduate

0.8 - taught load )

g or pos.tgraduate degrees in

g 08 geoscience.

% 04 - SN \ S » Australia’s geoscience enrolments

@ S o Minerals declined by 43% between 2013-2020,
02 |___." s with further geoscience courses
0 recently ceased — ‘crisis’.

2003 04 05 06 07 08 09 10 11 12 13 14 15 16 17 18 19 20 2021

Year @\Ly//

“Industry experts have found that many of these decisions are driven by * Y
financial concerns, rather than the societal importance of these disciplines.” AWIM A

AUSTRALIAN WOMEN IN MINING AND RESOURCES

Sources: Anderson P, 2023,Global geoscience enrolment, Geoscientist, available at https://geoscientist.online/sections/unearthed/global-geoscience-enrolment/
Cohen D, 2022, Australian Geoscience Tertiary Education Profile 2003- 2021, Australian Geoscience Council, available www.agc.org.au/resources/reports/
Mining, 2024, Australia’s geoscience education crisis: Universities cutting vital programs, available at mining.com.au/australias-geoscience-education-crisis-universities-cutting-vital-programs/



https://geoscientist.online/sections/unearthed/global-geoscience-enrolment/
http://www.agc.org.au/resources/reports/australian-geoscience-council-report/
https://mining.com.au/australias-geoscience-education-crisis-universities-cutting-vital-programs/

INTERNATIONALLY
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» Reduction in students
choosing geology in UK,
US, Canada, Australia.

» But, not worldwide — growth
In Latin America.
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Advanced level geology entries in UK (1971-2023) E[_’\L\\///
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Sources: Geoscientist, 2023, Anderson, P, Global geoscience enrolment, available at https://geoscientist.online/sections/unearthed/global-geoscience-enrolment/
Australian Geoscience Council, Cohen 2022, Australian Geoscience Tertiary Education Profile 2003- 2021, available www.agc.org.au/resources/reports/
Mining, 2024, Australia’s geoscience education crisis: Universities cutting vital programs, available at mining.com.au/australias-geoscience-education-crisis-universities-cutting-vital-programs/



https://geoscientist.online/sections/unearthed/global-geoscience-enrolment/
http://www.agc.org.au/resources/reports/australian-geoscience-council-report/
https://mining.com.au/australias-geoscience-education-crisis-universities-cutting-vital-programs/
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PERCEPTIONS

Explainer Mon 24 Feb

Trump is demanding half of Ukraine's rare earth minerals and China may be why

Donald Trump continues to push Ukraine to provide the US with minerals to repay Washington for wartime
US wants a share.

Timeline Sun 23 Feb

Administrators, shutdowns and hope: A quick history of Whyalla's steelworks

Whyalla's steelworks has gone into administration for the second time in under a decade. Here is a look at how events have unfolded in the city in recent

e —

Farmers demand answers from silent Korean mining company

Courts Wed 5 Mar

Massive Australian mine fined for illegally working on Aboriginal sacred site

The company operating the Northern Territory's McArthur River Mine, one of the world's largest lead and zinc mines, has been conyi
unlawful works on a sacred site spanning 13 years.

Mining and Metals Industry Fri 28 Feb

Gold mine expansion given

The federal gover

produce 1.6 million ounces of gold.

Coal Tuel18Feb

Kepco bought up large swathes of the New South Wales Bylong Valley with plans to build a coal mine. The mine was knocked back years ago, but the company
still isn't saying what comes next.




AUSTRALIA
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‘IF IT DOES NOT FLOW AND DID NOT GROW, IT
WAS MINED’
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than a Boeing 747 _

Virgin Hyperioon

Nd

Sm

Pr

Neodymium Samarium

Nickel

Smartphones

Praseodymium

3 A 79 29 47 73 74 Fepourmung Topmormsar b
o . .
= Electronics
3 Au|(Cu||Ag||Ta||W Australian ] B 2
E electricity outages _ =
f:’ Gold Copper Silver Tantalum Tungsten Mlnlng s el
& 1 2 [
S 7 = | [w][7i ][ [eu] zr]
= Al Li]|C oo ol o
D pas= {[sc| (]
Aluminium Lithium Cobalt = =t
Touch screen
' Ag ][ Si[CuJ[AT[[ P
” - = e — e
Si||Sn|| K| BulfFellY]
More than 40 Silicon Tin Potassium FE
mined metals and i
rare earths are used 49 12 =
to produce asingle I n AI G a
smartphone.
Indium Aluminium Gallium
60 62 28 59
Sound N i Modern day gold mine

E-scrapis one of the fastest growing segments
of the recycling industry. While the gold ina
smartphone is not worth alot onits own (a couple
of dollars), it adds up when e-waste is recycled
by the tonne. A tonne of smartphones contains
around 10 troy ounces of gold, while 200 laptops
yields around 5 troy ounces, according to Dell.
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Wearable
technology

Source: Minerals Council of Australian (MCA), available at https://minerals.org.au/resources/30-things/

06

Hyper-fast
transport

could redu
ind 56 minut

Renewable

rooftop panels.
i and Lexus,

AUSTRALIAN WOMEN IN MINING AND RESOURCES



https://www.wgea.gov.au/

CHALLENGES TODAY

» Perception of industry

» Nature of industry

» Workplace culture

» Bias

» Inclusion issues

» ‘Leaky pipeline’

» Reduction in geoscience.

Future workforce ...

Y
“Australia has projected the workforce it will require for the minerals industry by 2030, * 3
but at the current rate it will have about 50% of the graduates that will be needed.” AWIM AR

ALIAN WOMEN IN MINING AND RESOURCES

Sources: Geoscientist, 2023, Global geoscience enrolment, available at geoscientist.online/sections/unearthed/global-geoscience-enrolment/



https://geoscientist.online/sections/unearthed/global-geoscience-enrolment/

GENDER DIVERSITY IN MINING IN AUSTRALIA

Mining and construction are the least
gender diverse industries in Australia

» 22% workforce is female

» 20% gender pay gap

» 8% CEOs are female

» 20% Boards have no female members

» No citations for Employers of Choice for C\/
Gender Equality. Q
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Source: Workforce Gender Equality Agency (WEGA), available at https://www.wgea.gov.au/



https://www.wgea.gov.au/

INTERNATIONAL WORKFORCE
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Source: International Labor Organization Women in mining: Towards gender equality, available at https://www.ilo.org/publications



https://www.ilo.org/publications

LEADING JURISDICTIONS FOR DIVERSITY

Sweden

Canada

Ghana

Mongolia

Australia

South Africa

Zambia
Columbia
Chile
Brazil
Argentina

Peru

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% * v
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Source: Intergovernmental Forum on Mining, Metals and Sustainable Development, 2023. Women and the mine of the future,
available at https://www.iisd.org/system/files/2023-04/women-mine-of-the-future-global-report.pdf



https://www.iisd.org/system/files/2023-04/women-mine-of-the-future-global-report.pdf

HOW FAR WE HAVE COME IN
AUSTRALIA...

» Workforce participation increased 30% in WWII
» Married women permitted to work in 1966
» Equal pay for men and women granted in 1969

» Women could legally work underground in 1980s.

But, in the last 2 years...

» 39% women experienced gender inequality (50% witnessed)
» 33% women experienced bullying C@\\//\/

» 16% women experienced sexual harassment. AWiMAR
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Source: AusIMM Diversity and Inclusion Survey 2024, available at https://www.ausimm.com



https://www.ausimm.com/




COMPANY INITIATIVES

» Strategic issue

and externally

» Address key issues — internally

> Invest in future workforce.

Achieving gender balance

Report into
Workplace

Cu ltu re \ Our journey to gender balance:

at Rio Tinto

2024 [ERAR

2023 EEEEREUEE

2022 32.3% female

2020 [ECESAENSIE

2019 [l

2018 [

2017

2016

Our aspirational goal is to achieve gender balance globally by
CY2025. To date, we have increased the representation of womg
working at BHP to 371 per cent. There are over 10,000 more wo
now working at BHP than when we set our aspirational goal in 2

62.9% male

64.8% male

677% male

70.2% male

73.5% male

755% male

776% male

79.5% male

82.4% male

)
MiNeARC
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Source: BHP, available at https://www.bhp.com/careers/inclusion-diversity, Rio Tinto, available at https://www.riotinto.com/en/sustainability/talent-diversity-inclusion/everyday-respect,
Whitehaven, available at https://whitehavencoal.com.au/whitehaven-employees-set-to-enjoy-industry-leading-paid-parental-leave-policy/



https://www.bhp.com/careers/inclusion-diversity
https://www.riotinto.com/en/sustainability/talent-diversity-inclusion/everyday-respect
https://whitehavencoal.com.au/whitehaven-employees-set-to-enjoy-industry-leading-paid-parental-leave-policy/

‘CANNOT BE WHAT YOU CANNOT SEF’
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Br/ ght Future
STEM Program

1t STEMS from here

SCHOOL STUDENTS Inspiring the

students of

today to shine

/\I\ AUSTRALIAN
/\'\ EARTH
SSSSSS

="\ | EDUCATION

AAAAAAA
Engaging primary school students in Years 5-6 in the
wonders of STEM education and careers

HOME ABOUT EARTH & ENVIRO SCIENCE EARTH & SPACE SCIENCE STEM PUBLICATIONS CONTACTS SUPPORTERS

e 5
A
/ 4

f

¢ .
- 'ea{’e,'”"Pro'{ﬁte % Deliv - > Support teachers and students
Inng e uable;arfliféie‘ncesexperiences With geOSCIence Courses

A WY

qResS ¥
QNI RESOC

0 3 , » Connect with school student
g . \Q g A ¥ !
T TR, o | groups

PANES

» Careers dinners

» Mentoring @\//\/

» Site visits. AWiMAR
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Source: AusEarthEd, available at https://ausearthed.com.au/# , TESEP, available at https://www.tesep.org.au/, Bright Future STEM, available at https://www.brightfuturestem.com.au/



https://ausearthed.com.au/
https://www.tesep.org.au/
https://www.brightfuturestem.com.au/

SCHOOL STUDENTS

WINE CLOSURE

Graduate Proce:
Engineer

Getting ahead start onmine

Team work and community engagement are pe

ANSTO's Yearinindustry

Job for ultra-marathon runner Olivia Hulbert

Environmental Advisor Olivia Hulbert Olivia joined Whitehay

ispartof i of

portrgand el Drill and Blast Engineer
awaren edatd
scoaurcAn]  Company:DynoNobel
i of
Gencore
Qualification: Bachelor of Science . (Mining) ))) of
i shosaic. . on choosing mining: natast.
on iny career: bl tiges L NUCLEAR TECHNOLOGIES

background so nickel was exciting and i

anew commodity toleam Across any

local provenance and the species that

O ul
“Trai running! When |

s e
of uni. Within six months | was sold and

‘adump truck ora dozer digger tobeinga
survayor, ageologist or an engineer s a
greatindustryin which to build a career.”

- on working FIFO: 1workan

8/ roster soeight days on six days of.

Ienjoy that roster because you're home
i weekand. MurrinMurinis a

great placa towork and Id recommendit

are great - they're
allraally nice here. It feels like a family and
theworkis pretty fun, too.”

Learnmore:
50 glencore.com.aun

plant community type.

Leammore:

eeessasnes it

‘Mark Rodgers
Newont, Managing Director Asia Paciic

ultra-marathonrac. |

Source: Minerals Council of Australia, Prospect Careers Guide, available at https://minerals.org.au/careers/

‘work with explosives. After Tnlshing my
degree, | started a graduate program at
Dyno Nobel in the DynoConsuit team.”

.. On My career: “Myadvicaisto
always look for opportunities. Dyno
Nobel gave me the chance to sea other

New skills for the next frontier

As industrial applications for nuclear science and technology
grow, training nuclear professionals is increasingly important.

ANSTO ia Science
and Technology Organisation) is
s A

pportunity, especially
if it's out of your comfort zone,” Charlie
g

expertise,

resaarch and development. Now |
amworking onsite as adrill and blast

applications and the AUKUS submarine
program, the c_all for n_udearscienoe

engineer, daciding what product toload
No

i ANSTO: Yearin Industry
growing problem solving skills.” programs offer STEM students the
4 hancat Australia’s
.. on the lifestyle: * Charlie
working i i ANSTO
formonths, in Brisbane or on tharoad. :
i butitkeep: c Process i
thework fresh and exciting Naturaly, Engineer at ANSTO, workingin the ANSIOR powd o pport the
C g next generation of resource sector
FIFO can ba tough baing away from Minerals group. She completed the professionals.
friends and family, butitmakes the imeat Year in Industry Program in 2022 while
home more memorable andbreaksupthe  @aming her Bachalor of Chemical Inaddition to Graduate and Year in
Monday toFri i jinceri Yy progr , ANSTO offers
the best approach you can take for your UNSW. Chariie works with rare arange of cadetships, internships,
career is to give everythinga go.” rth ele it: i
inrenewables and electrification
\ Leammore: tachnologies like wind turbines and (’gj) Learnmore
dynonobel.com alectric vehicles. L/ ansto.gov.au/careers

52 Australian Mining Careers Guide

CONSIDERING UNIVERSITY?

Curtin University (curtinedusu) wa
University of Western Australia (uwa.sdusy) wa
University of Queensland (ugsduau) aLo
Central Queensland University (cquedusu) aio
James Cook University (jcuedusu) alo

of

Wales

of

University of Sydney (sydneysduau) Nsw

of Adelaide

Ch

sa

Monash University (monashsdu.au) vic

) vic

) vic

Australian National University (snueduau) acT
University of Tasmania (utsseduau) 145

2777\
What next? Careers Directory
minerals org au/careers
With somany options, choosing the
vétawaun\erigmmsembe Good Universities Guide
ovarwhelming. Fortunately thare are gooduniversitiesguide.com.au
‘some great resources. Your Career
yourcareergov.au
Vacation for
Cadetships arafor peopl g peopl are
Simiar iceshi their university
" i i hand: degree. Durati i runsfor 18
to y
L Th y  rotating i the
Y equency business. nt
i toworkin both office- on-the-job training and professional
degree.C: il to i ic
pl iary being C internship
Ip partici company.
pathway radua o
Companies
Some examples
may also help pay for study costs. i e R ”
Some examples 1GO Vacation Program Glencore Graduate
i y Son Progr The Bloomfield Group Graduste Program
ogr ogr Orica Global Graduate Program
hip Progr ogr BHP Graduate Program

prospect. s3

Australian Mining
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TERTIARY STUDENTS
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LOOKING
FOR INDUSTRY EXPERIENCE?

» Con
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S
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» C
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2025 SMEDS winoers (L8~ chadone S0
The SME committ is \eased t© an! the er naul ral 2025 Geoscienc®
Honours sluden( schol arshiP puvpose § this new | e 15 U provnde sul ncoumumem
for students undert? xing the jence HO' yearl T univ roity ith 3 ' ect ve\aﬁngl
nomic geo\ogv
SMEDG t3 ghtt to re strong 2pph ations from Honours s‘udenlsi univ csities 10 NSW
d ACT. e udging an calibre ofall the stV hallenges present oy
their chosen projects:
The winners of the 2025 SMEDG Geoscienc® Honours student scholarshiP are: 0‘ V\ ‘A V‘
harlotte gillinghu* WNS\N)'.
The role nati tation 95 hyperaczumulutors of heavy metals it rehabrmaﬂon proqlams ot
NSW min€ sites
penelope Be\\un-ﬁchherg (SvdUm\: inerais duokey Bipss
A muhamsm for regiond gmnuhte facies metumarphlsm in the proken Hill domain (NSW), and o _»"‘"‘"Nmm
implicoﬂons for elplorﬂhon
r wmzm ANU): .
characte nof niobium minemlisanoﬂ in the Gifford creek carbonuﬁtt compleX (WA)
» Rory ackett (UNE): }
The Wisemans Arm F mation = its mplkadons for regionul tectonlsm and zxnlorﬂtion in the New s aeron o 5
gngland orogen (NS! e
The SME C mmittee & ngr tes 2\l the students who app\'\ed for this scho\alsh'\p‘ and the unwelsmes
who continue © support™ e study of nomi geolo! ntation of the G eoscience Honours
student $chalarshng AW ill take P act ME! wards D" ef © hursday 28 August
202510 5 and the in! \) sent sh \| their proxem. at e thiy SMEDG
meeting-
annuallve with npp\‘u:n\wns open soon for the 2026 SMEDG Geostkn«
- watch this space!

Th scho\arsh\p willbe awa!
s student khdauhlp

> Scholarships

> Mentoring
N,
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> Site visits.
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https://minerals.org.au/minerals-industry-experience-program/

GENDER BASED VIOLENCE (GBV) PROGRAMS

Getting to grips with GBV

Sexual harassment and gender-based violence (GBV) is widespread in South Africa and other patriarchal
societies, with women being disproportionally affected. We believe we have a duty to take action to reduce
and eliminate GBV perpetrated against our employees.

e R — » Led by executive
» School student + site programs

GBV Advi Panel (S]] f di ior leaders fi lated
1o provids thought leadership on responss an prevention work. » 2023-4 ‘Real Men’ program by

‘ ‘ ‘ A Anglo-American with silent
‘, —~ protest placard signs.

Craig Millr Agt Singh

Jana Marais
Financial Director Hoad: HR Oparstions  Head: Corporate Communications

\ ad & |
Patrick Mortwa 3
Gloria Malema Hayloy Prinsioo Zintle Colo Androw McDougal
Head: Integrated Community v Y
ot g Manager: Mining Head: Integrated Planning Head: Transformation & OE C\/
GBV advisory panel

AUSTRALIAN WOMEN IN MINING AND RESOURCES

Source: Anglo American Case studies 2022, available at https://www.angloamericanplatinum.com/~/media/Files/A/Anglo-American-Group/Platinum/sustainability/case-studies/gbv.pdf



https://www.angloamericanplatinum.com/~/media/Files/A/Anglo-American-Group/Platinum/sustainability/case-studies/gbv.pdf

IWRMP 2024 | s
PARTICIPANTS

of participants of mentees feel that of mentors felt like said they had a of mentees felt that
would recommend they have they ‘got something quality relationship IWRMP has had a
IWRMP progressed in ways from the process with their mentor or positive impact on
that they wouldn't too' mentee their career so far.
have without the
programme

» Programs vary in Australia and internationally
» Mentee/mentor matching
» Cost for mentees, voluntary mentors

» Events — Launch, Midway, Celebration.

“Life changing program!” @w

AWIMAR
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AWARDS, CELEBRATIONS
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» International Women’s Day
and International WIM Day

events
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» Sponsorship and support.
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PROFESSIONAL DEVELOPMENT

» Lunch and learns

» Workshops

» Seminars, conferences
» Leadership days

» Site visits.

In person, hybrid, virtual
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FIXING THE ‘LEAKY PIPELINE’

METISPHERE

About Vv Our Expertise v Get in Touch

Executive Women in Resources
Leadership Mentoring Program

Fulfill your potential as a C-Suite resources leader.

Are You Ready A

to Break the 3 |
Glass Ceiling?

» Percentage of female Australian

Institute of Geoscientists (AIG)
members:

v'34% student grade
v'29% of graduate grade

v'12% member/fellow grade

» Executive programs — internal

and external. @V/\/

AWIMAR

AUSTRALIAN WOMEN IN MINING AND RESOURCES

Source: Advances in Geoscience, 2020, In Australasia, gender is still on the agenda in geosciences, available at https://adgeo.copernicus.org/articles/53/205/2020/



https://adgeo.copernicus.org/articles/53/205/2020/

NETWORKING

» Capital cities and regional centres

» Generally aligned to professional
development

» May include structured activities

» Important!

C*CC@/
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PRIORITIES FOR WORKFORCE
DIVERSITY, EQUITY AND INCLUSION (DEI)

C*Cf—%/
AWIMAR
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FUTURE FOR DEI

» Anti DEI activism and political changes
» Societal issues

» Pink washing.

Forces of change...
» #MeToo movement
» ESG and reporting
» Legislative change
» Future workforce needs.
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PRIORITIES TO SUPPORT FUTURE WORKFORCE

» Leadership

» Collaboration

» Address core issues

» Support and acknowledge progress

» Act now!

&y
AWIMAR
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“The mining industry has made significant improvements in health
and safety.

Now is the time for the minerals industry to do the same for gender
diversity, equity and inclusion so take some giant leaps for
womankind.

With the current awareness and
understanding, legal, moral and business
imperatives,

this is the time.
The time for the minerals industry to
act and lead.”




THANK YOU!

AUSTRALIAN WOMEN IN MINING AND RESOURCES




LUCY McC

Chair, AWIMAR
Director, Forelight A
lucy.mcclean@forel

www.awimar.org.au
info@awimir.org.au

OURCES
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